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Criterion Score

1. Expected Learning Outcomes 3

Programme Structure and Content

Teaching and Learning Approach

Student Assessment

Academic Staff

Student Support Services

Facilities and Infrastructure
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Score

Criterion Strengths Areas for Improvement Overall Score
1-7n
= P o .
1. WaNISLIPUINAINKIN (Expected Learning Outcomes) 3

1.1 | The programme to show that the - Tulnsfinw 2563 mavdngnslanig | - nsivun PLOs iaenadesiu 3

expected learning outcomes are 4579 PLO uazlneannmnsnei 2.4 Vision kag Mission U89un13INeae

. . uansteyavesRtlduladiuds Auwn | - Annsannsld Taxonomy
appropriately formulated in accordance K v .
. ‘ _ Asanlun1sadne PLOs Ais uy3ven | Learning Usznounisiinum PLOs
with an established learning taxonomy, . . p o ,
gIRY/ANY UAB.1 ANIVIAN AWELAT/ | - N5EBATS PLOs HIUTBINIGANG 9
are aligned to the vision and mission of ¢ muo o . o o v
s anuuszneunsal JldUndn uazngu | ien1s3u3ves Stakeholders

the university, and are known to all UANgaavnITUAIALE 2.89Ua1 nasdmang

stakeholders.
1.2 | The programme to show that the - lwdmsfinw 2563 widnans= 19 - M3t PLOs veemdngnsidu 3

a g Y & o oA \
expected learning outcomes for all NFRUNINTZIUAMAA (TQF) 119 5 6 | Useidumen titenanlug CLOs vas
. 1YINTOINRUUTIEILNOIAUTT] usiazse M Una ngns
courses are appropriately formulated and ) , : Y
. . TrgusvasAvamangnsiineld

are aligned to the expected learning

outcomes of the programme.
1.3 The programme to show that the -91N3NYRTLRYAUAD.2 LATTI8IU SAR - i

expected learning outcomes consist of
both generic outcomes (related to
written and oral communication,
problemsolving, information technology,
teambuilding skills, etc) and subject
specific outcomes (related to knowledge

and skills of the study discipline)

WuIamANgasiasnsnnsIeus

MU uagkaansmMIBeusianizau




Score

Criterion Strengths Areas for Improvement Overall Score
1-7
1.4 | The programme to show that the - Tuln1sfnw 2563 manangnslanig | - IBnslaunvesdeya Needs 310 2
requirements of the stakeholders, d579 PLO waglneainnisned 2.4 Stakeholders LagnIzUIUNIT
. uanslayavesRiauladwds A | insevilidenndassiu PLOs U89
especially the external stakeholders, are v v
. #a1sautunsasne PLOs fie uvninen | wangms
gathered, and that these are reflected in . e
B188/ANy UAD.1 ANIVITW Awdin/
the expected learning outcomes. ¢ smve o .
anuusznauntsal JloUndn uazngu
UANgAaMNTIUAIALE 289U
1.5 | The programme to show that the MMavangns Imsdsalivaussaue | - nsmuanueiuagisnsinaa 2
expected learning outcomes are achieved | 438unauaunsfiny Usznaumnay dugrsvestindnwnliussg PLOs
. AUTINUENMWIDINGY dusTaUE ICT3 | lundnans
by the students by the time they f ] v
LAYANTIOULLANIE (NN1TFUNEAl | - LAAINAANSTILARINATIR
inAnw nsaevaussousianiy Wy | wadugynsvetinfiny Naennaeaiu
msfiesdimvualandlvind@nuAn | nsussg PLOs lundngns
Aeszilunmsuiladgnn)
2. Tassadelusunsunaziilonn (Programme Structure and Content) 3
2.1 | The specifications of the programme and | - MndeyaLdu SAR fimsdoansniumis | - AUATUTIUANY SlRaz T 3

all its courses are shown to be
comprehensive, up-to-date, and made
available and communicated to all

stakeholders.

[ (3 v o w
Vules wuma VBUAHINY VDY

E=1

nangns AiletinAnw ume.3

U230 984 Program Speification
wag Course Specification Tuyn
widsdeyaiifioanisdoanslud
Stakeholders (§n9837eyaludile
AUN-QA Version 4 wiift 20) iulla
WU PLO Y avdngmsiiiseumnsuy

Web site ¥amAz WWudy




Criterion

Strengths

Areas for Improvement

Score

1-7

Overall Score

2.2

The design of the curriculum is shown to
be constructively aligned with achieving

the expected learning outcomes.

Tulnsfinwn 2563 mendnansy la
auliunmsuTulmuseUsEYY
NANgATUTUUT .A. 2563 ndaya
SAR dM15&319 PLOsUAZUARIANL
\Boulesluds CLO fu TQF 5 du

- HAdWSNSISEUS VR MANgNS
UFuuse we. 2559 dnanume.l
AMINTIUABNTUNDST daralvinis
sonuuunangmslaladuluany
1IN998e OBE fimsoenuuy
edvdaasuliindny ussq
PLOs AUy

- INTWaBYANAD.2 NANGAS
U3uuss wa. 2559 Tuunuiinig
N3¥A8ANUTURATOU WUTTh
Ay TduESY TQF 1wu vainiv
W@ TQF 4.1 4.2 uae 4.3 dn13ad
i e 1-2 9183w (dusu
FnFwidon) oroliifiemetiaz
duasiliin@nuussgnunadngi

AU

2.3

The design of the curriculum is shown to
include feedback from stakeholders,

especially external stakeholders.

-NMIFUNYINUIIVENERS A
ihdealusluzaInaaulszNaunI/
Aliudn Audinn uagume.7 whung
MswmImMaNgRs UTuuse we. 2564
Fasunsulae av.on. HuiliSeuies

(Me5n8azLden iy 1AB.2)

- INTWaBYN UAB.2 NANgNS
UTUUse WA, 2559 mavingms
Tdldvinsimuauagiesizsianny

Aosnsveilaulidu




Score

Criterion Strengths Areas for Improvement Overall Score
1-7
2.4 The contribution made by each course in | - mﬂmsﬁumwﬁmmséﬁaauuaz - M3fivuA CLOs vasseduiiduy 3
' v & = a | a ~ v
achieving the expected learning AFINDNETT NUIHAANENTEUlY Winneaiwedusayseiv L‘t;va’[m
. 1AD.3 VNTIWITENT8519 CLOs 1ay | donndediu PLOsUaNIT ALY
outcomes is shown to be clear.
M3 Taxonomy Suiinveu
2.5 | The curriculum to show that all its - mMyvenuuUTIEIn Tundngns - fsanlaseasvemangnsnd 3
courses are logically structured, properly Usuuga mA. 2559 dnsanan MIIAAINUINYITINTIIYUZDYN
a ' a a
. . SN - PINLAEITIWINIYTUINIG Y - ;
sequenced (progression from basic to v wga Lagfiansnn Leaming
. . . Level @u46nN13 Learnin
intermediate to specialised courses), and s
, Taxonomy Usenau
are integrated.
2.6 | The curriculum to have option(s) for -nseenuuus BN Tundngns - M3IMAGINNSANYITEITY 3
. . 7 q e o = Aa o =
students to pursue major and/or minor | Uiuuge wei. 2559 Walemali thnwindanuata vieanuala
e dnAnwudenseu naudnwden 12 | & asafe e 1 2 <
specialisations. ] Wemuainueiiiudnlundngns
WENT 910 1) NQUANGATY swdndend miutin@nwiaidl
'Nﬁ]ibLW"W']LLaS?Qﬁ]ﬁaLgﬂVﬁ@ﬁﬂﬁ 2) ﬂmé’ﬂ@mgmw’]gsaq LLa%/‘Vﬁ’dﬁﬁlﬂ
nauarmALSYYIMUaENILY | gomdngns
N35UIBAYYIU 3) NFUAINIANUINAS
TIuazaNeINailel 4) nguAuIA
NIYIUINITIBNINIIAINTTY
a a s
uannsauing (
1NLUAD.2 NANGATUTUUSS 9.7, 2559)
2.7 | The programme to show that its - luln1sfn 2563 Manangns - MsmuAnny AanssumsiSeu; 2

curriculum is reviewed periodically

following an established procedure and

ATUTEUNSUSUUSS 5 U Huns

a Y ad a
WANTILIYUT LazIoNsUTTIUNG

Wiamsiadauiu CLOs way PLOs




Score

Criterion Strengths Areas for Improvement Overall Score
1-7
that it remains up-to-date and relevant Funsuann al.en. uasiladuilnfine | vewmdngnsiignAeiazininga
to industry Unsfinw 2564 wietduuumslunsuiuus
wangns MansusuUgegessed
waznsUsulslvgsie 5 U
- MIndnsuliussg PLOs vea
VANgRsNaenATeIiuAAIALINIY
v A . o
3. UIN9NI93ALI8UNITdU (Teaching and Learning Approach) 3
3.1 | The educational philosophy is shown to | - #angms< TadhussgnsAinewes | - Msimun Stakeholder wanwes 3
be articulated and communicated to all | #Wnenabugmsaine PLOs uavms | wdngasiidasntsdoasdiva
stakeholders. It is also shown to be ponkuuseIvigatiulunmsaing MsfAnw niewIsnnsdeansusiay
. . . Aseulidulndninudda lnens n&ul Stakeholder MIfwuAAY
reflected in the teaching and leamning Y o
INSITEUNITADUNANETUINYS
activities. oo a o
UfiRannnisasilein
3.2 | The teaching and learning activities are -NMIFUNYIIIAR L/ - MIANUANINTTUNTLIBUNTADU 3
shown to allow students to participate Unfnyy/Awdin wudwiSeulldwsi | Mvilagiseuldmnalunszuins
Lo . Tun1sdnnsiseunisaeuy BousNTouiuAUSURAT UMD
responsibly in the learning process. y
NITUIUNIIITEU]
3.3 | The teaching and learning activities are -INMIFUNYIII AR/ - mydaasuliinAnwuinnsiseu; 3

shown to involve active learning by the

students.

nfnw/Audinn wudmdngnsinig
IANSLSPUNTEDULUY Active

learning

9819ANAIN KUNITATUAY LAY

AwndaunvhliinnisiFeudsauiu
U YV a = !

FEMINEITEY Uay/vi903ening

dissuniuladewinde

10




Score

Criterion Strengths Areas for Improvement Overall Score
Q-7
3.4 | The teaching and learning activities are -ASAAUA/NANTSULNBELES UINYY - MSARUATINEERANLALES 3
a v aa R < a a A 1 A o
shown to promote learning, learming how m3euinaentinliundndnw 1y | Aanssw/sednidaaSurinuenis
o ATTeIeAnE lumsaniiuns | Bounsendinvesdiseu Tunanans
to learn, and instilling in students a o L
. . _ @1vwIrnTIy sldansellnd 9
commitment for life-long learning (e.g., v ad e o od
wnedlilladisuudusansinyian
commitment to critical inqui o
i, NANGAT
information-processing skills, and a
willingness to experiment with new ideas
and practices).
3.5 | The teaching and learning activities are -9INMTAUNIBAL/SAR WUIIN - msdfanssunsiSeusIviugiSeu 3
shown to inculcate in students, new nangmsinsInMsisyuNsaeui WedaTuAUANARLALY AUAR
. , . . duasulmininuensdeus muAn | 10eEieEssn Msassuinngsy uay
ideas, creative thought, innovation, and ) v
. . ATNATIA ATNUTRNTIN Uavaslasy wARUsENUNS
an entrepreneurial mindset. . o -
MIUURUIZNBUNTT (1W13WAINTIN
UUWEIFNAR)
3.6 | The teaching and learning processes are MNIMANGNT/0191585ae 151 -N5TUIUNSIALNTIAIUARBINTUDS 2

shown to be continuously improved to
ensure their relevance to the needs of
industry and are aligned to the expected

learning outcomes.

FolauonuzndnIuUsEnauNsi
UnAnwiiinmuania saum
Jorauolur NN IUMTIR LA AveaN
Usznaulumswaiunsiseunisaou

DRRNGRIDAN

Aildulidiude lnsamne
NIAPAGVNTTU UAZUNUINYRY
MNgn sl UNITINNISISEUNIT
aouluusaz v findnduligiGou

U399914 PLOs

11




Score

Criterion Strengths Areas for Improvement Overall Score
1-7
Y a
4. M3UsEaiugliseu (Student Assessment) 3
4.1 | Avariety of assessment methods are nAngnsinsUsTIuRagiSeun - MIUsEEUHANTTS B U3V S e Ui 2
shown to be used and are shown to be NANNNAIYIDNNT nanraBuardenAaeInu CLOs
. . o (AINNTATNEDUNAD.3 InBNTdL
constructively alisned to achieving the "
. 20 3 18390 wun 4 1 91839 O
expected learning outcomes and the Y . R
N15a319 CLOs wazdinmsusziilumg
teaching and learning objectives. v o e p
e § oY aonAapIiu CLOs wrandun1ual
& 1 4' ]
919758MUBU 9 wuInTunIg
Anaanan TQF Tuldy uAe.2 11g
1391 warldlevimsussdiunan
duaSulvigiSouussgnunadnsnig
S8U3V0IT TV 9 )
a.2 The assessment and assessment-appeaL -9INATAUNWAILAY SAR WU - ﬂ’]iUia‘J’Lﬁ‘LIi%UUﬂ’]SQWﬁiZﬁLLa:ﬁ 3

policies are shown to be explicit,

communicated to students, and applied

consistently.

21915898 @puInsALIuNTINY UAB.

U

3 uagdinsudunuainisuseiuliun
UnAnwmsu wazlivesnenisanssal
ToyaASoINIUIUN. @1V UAEVINIT
Uszanunusiely uenaniianniules
YosdindeasiivnnIsuazu

O3

nuidew/ane uanstayagiodndn

y

a 1 I3 ¥
FELUBUANN 9 LTuRY

Usziliumsiuiingiunisgnssal

YaaunfAnw
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Score

Criterion Strengths Areas for Improvement Overall Score
Q-7
4.3 | The assessment standards and - NTIFAOUYININIHIMUANIATEI | - MsTrUANaeinSUsTEUWeY 3
procedures for student progression and JuRDUlarNIzUIUNITUTEIEU LD WMsUszliueg19linIgIuLaza
. Tawansiseus uddeanslinisou L UATI AULTUNTWAIUIYOIRLS YU
degree completion, are shown to be v v ) o v
o _ Junsvanninnaun1TUTELiY Wundn wagdisan1sAnesaium
explicit, communicated to students, and . .
NANGATAINNUA
applied consistently.
4.4 | The assessments methods are shown to | -3n7eya SAR wudinislinzuuy - M5UANNYATITU UAT AUALEY 3
include rubrics, marking schemes, A8 Rubric score wazdin1susziiiu A BaTIBNTUTELITUNGESEU Lag
o . WUUB LNl ULT BN 1ns14 rubrics, marking scheme
timelines, and regulations, and these are .
= v v L2 o 2
o o wag szilvudetiAulundniniu
shown to ensure validity, reliability, and
fairness in assessment.
4.5 | The assessment methods are shown to INMSEUNEaIRNSE/AINANYILaE | - MIInNaUSHRUNG TBduAaY 2
measure the achievement of the SAR wuImeuangasimsindseiiy | 91899 1HunaN S IANAENGNE
, nadugisveisouluedInwaznts | muualilu CLOs vedumays1edn
expected learning outcomes of the v o )
. Ussilluaussougrseunauaunsing | Falledanadugvs CLOs vaawn
programme and its courses. e w g
FIEIVIAT ARIAINARBHATUEND
PLOs V1aMuAYeIvaNgnTee
4.6 | Feedback of student assessment is -NATENATEAlONATOLAE SAR - Bmsuaztiaaninig 3

shown to be provided in a timely

mannetr.

wuInsANIUNSIUNNTEIANANS
Yselubiwndn@ne wagenansdn
YSnwiunum Tunsedudaanu T

AlsSnwTnAnwn

Feedback HansUseilly 8819
WingaLasiuiaisiensiseu3
YaatinAnwran1usTq CLOs ves

5187397
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Score

Criterion Strengths Areas for Improvement Overall Score
1-7
qa.7 The student assessment and its —mmséﬁaaumﬂums%’mﬁw 1A8.5 T | - MINUNIU LAy ﬂ’ﬁ‘U%ﬁﬂﬁ Wy 2
a a Y] s A A
processes are shown to be continuously | NAANSISEY F38% 9 HNYINUNANNITUTZIU 9
. . . gonnasnuithuneues CLOs u
reviewed and improved to ensure their
. a¥51979% lagia1sanionIsuay
relevance to the needs of industry and i oa - -
wnsosdlenldlunisuseidiu saufens
aligcnment to the expected learning - . v e 9
NI1TUI @DAPRBINUAIIUADINTT
outcomes. UYDINIAYAAMNTIUAEY
5. AMAMNYBIYAAINTE18IBINTST (Academic Staff) 3
5.1 | The programme to show that academic - nndngnsY 3n1sinuegnIIigs | - MyleTeRgnmas dmsuunu 3
staff planning (including succession, IumimLmuam:wmmwmﬂmxLLax NI srzdularIzezem
) N UAINYEE FININITIRUTUANT WelimngauiuNISYinaIuTes
promotion, re-deployment, termination, ‘ N
. ‘ . HnaussaurvesyAaINTaEivINGg | 019138lundngnsnnseunquiianisy
and retirement plans) is carried out to Y - R " . -
Tusuns@ne NUATINIT wagay AFIRYUNITADU 98 LAYUINT
ensure that the quality and quantity of - [\ aaw o -
9 Y 9 Y U3N1s msduasuliyaaInsiimu pLislakbs
the academic staff fulfil the needs for AuLedlunISANEIR eI EAS AL
education, research, and service. AIURUINIIBING
5.2 | The programme to show that staff - Mandngns Inmstvuanaznsiiv | - matanarAnauusinunissay 3

workload is measured and monitored to
improve the quality of education,

research, and service.

Joyanszauaeu wetingns
WAWIPUNSANY W3NS way

UUSNNT

U9491913871ATBUAGUTIANA AT
N3BPUNTADU AL WATUINIT

AB1NT

14




Score

Criterion Strengths Areas for Improvement Overall Score
1-7n
5.3 | The programme to show that the - ManaNgn s Insivuansiuny | - Msihdeyananisusaiiuan 3
a A a = a I3 o a' v a
competences of the academic staff are ﬂmmsmm“mwauasaimmwwuw 1ATILY wazdeasiiisliinnis
, Tiunnangns wonantinsuseiliung | Wawn
determined, evaluated, and v
. MIUURT ARUEs An1sAIvuR
communicated. .
AUTIOULVDIVANALAUTIOULTDIVDY
2138 aoU NimsaunguluAy
A01 13T UazUUTNITIVINIG
5.4 | The programme to show that the duties “NNAANGAT UNITATVUAUNUIMN - 4
v A f vy a o
allocated to the academic staff are MTRITIIERIURATRUVANGRS
. P . FAYNINITUDUNLIEIIUATIAY
appropriate to qualifications, experience, )
‘ AUANNTAVDIDNATOREDU
and aptitude.
55 The programme to show that promotion -mqmms/wﬁ‘wmé’aﬁiwmamalﬂ SSYUURTUINTLEDUR ALY 3
of the academic staff is based on a merit lumsussiunansuiRauvesyaan | dmsuyaainsangiynisesn
. . NN5ENEIVINITATOUARUMINITLINU yAssIu IneR91saN9InMTaOU N3
system which accounts for teaching, : :
. PNUNTHBY NTITY UATUINITIVING | 398 Uag N1SUINSIVINTT
research, and service. . . -
Wulumuszidevvesmnineas
. v a o w a wa o wva £ ¥ ¢
5.6 | The programme to show that the rights -N9AE ANYINTBANAINITUUR - M35U3aAnS wauselewd unum 3

and privileges, benefits, roles and
relationships, and accountability of the
academic staff, taking into account

professional ethics and their academic

a1

F1N1UYAAINIUaLiiYeINeNTs
JeauulargroTalToandnants
Usziiu Inemsuseiiiuiiannuiies

s55uazATIvEaUlR

v v ¢ = QA S
AudLLS sudemnuduieardn
ANUTBATENNAININT 7ign
Henuwazinanudila Tuypains

MYIINTVRIMANGAT
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Score

Criterion Strengths Areas for Improvement Overall Score
1-7
freedom, are well defined and
understood.
5.7 | The programme to show that the training | eAaiz imsdaaiulilnovsuuas | - meimunfinssiumnudeinisves 2
and developmental needs of the auvinweliiiuaains 919155 IUNMIRAIUINULDITINENNTT
. . DUTUH
academic staff are systematically L ,
LY o a =)
‘ N _ o - SPUUMIIRETILAzALTIUNITLND
identified, and that appropriate training .
AOUAUDINITOUTULAZNITWNAIUIVD
and development activities are .
P 9191590819 TEY
implemented to fulfil the identified
needs.
5.8 | The programme to show that - MIAMY/ANTINGNSY AMIUeUIITa | - SEUUMIatUayY LasssuuAnny 3
a a a o v o w v 4' ¢ v
performance management including Wayhesauazaineriymadalun ALALIBIANTIOULVRIDNNTE AU
L YAAINT NI ULATNIIANTIUNITIV DY
reward and recognition is implemented " o
_ . AN
to assess academic staff teaching and
research quality.
6. N3UINMTUAZNNTYIBIVABLSEU (Student Support Services) 3
6.1 | The student intake policy, admission MNIVANGAT/ARIE/UMINeNde & - MIuansoyaTeazLdunln 3

criteria, and admission procedures to the
programme are shown to be clearly
defined, communicated, published, and

up-to-date.

Huladdmsunszurunssun
YsgmenassinissuadasinAnm
JumpunsTUIUNSSUalas deansluda

daula uazdeyalutlagiu

asuthu FaunazUiulndutagiu

VNTDINVBIHD
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Score

Criterion Strengths Areas for Improvement Overall Score
1-7
6.2 | Both short-term and long-term planning | -NWNYANGFATUNITINUHUNITNRUINIG | - unuszevdl 88881 $ONT 3
of academic and non-academic support Wivsmsiinfnuivssesdusaesses | dausmsanmuwindon uazataints
. . YMTINAVAE Y TILTITINITUAZANT ! ¥ on e At
services are shown to be carried out to w13 q Timnzaudioaduayums
- . l¥invesindnw Seus Warn15I38vestin@nYl 91U
ensure sufficiency and quality of support v
' _ UINSHNANY
services for teaching, research, and
community service.
6.3 | An adequate system is shown to exist for | -dwnduasuivinsuassunzdoudl | - inrsanszuuinn A 3
o U 6 a a
student progress, academic performance, JEUvENITaUWAd IS Uy ATIRYU FUTTOULNNIVINT U
o InAnwINAINIT0ALARAMILKNANTS ATENSFPUTRITNANYT LDNS
and workload monitoring. Student v ,
. Seu wneANuazmntunsdumios | Ysuugumasimuntndne
progress, academic performance, and , . . .
Fuszuvesulal maiudeyanis
workload are shown to be systematically - d 2
seuuUssiiunuiane ladsaiuayu
recorded and monitored. Feedback to m3iFous uaznsliuinsdu s 9
students and corrective actions are made
where necessary.
6.4 Co-curricular activities, student -IN51897U SAR WU Viauﬂ?jﬁli“’l g - msﬂsxLﬁuﬂszaw%mwmiﬁaui 3

competition, and other student support
services are shown to be available to
improve learning experience and

employability.

AanssuLESUVANgAsIvaINVIa1Y Lt
suinwenaunsavlUlglunisyieu
16 mslamuugihmiadsnis ms

daaSunsiinsiunsudstuluniinng

q

YaIUNANYT FBNITNALINYEHIU
Aanssuwardseaunisal wagnns

danasnonisiaeauinlusuiam
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Score

Criterion Strengths Areas for Improvement Overall Score
1-7
6.5 The competences of the support staff - ﬂi5‘1.J’J‘LJﬂ’]i%JUL‘liJ”1°U€]\‘1uﬂa’1ﬂSﬂ’1EJ —mﬂmsé’mmwaﬁwudmﬂmﬂwma 2
rendering student services are shown to anuayuinsMuuAnMILaY uldanunsasgynisivug
) . ) AuautR lnedinszuaunmsnielanig aussauzlanzyeIn1svnauly
be identified for recruitment and k o
AUATDINDIVTMITNUYAR UMY | nihiiTiauessuiineula
deployment. These competences are
“
shown to be evaluated to ensure their o e a4 o
- NMNANY/UNINGNEY LNITATAURA
continued relevance to stakeholders AusTaUEvRIYAANIAEATiUAYY
needs. Roles and relationships are shown | sauvisnisuinanisusgiiunauig
to be well-defined to ensure smooth welavaansliusnisuuszneunis
delivery of the services frsaun Wodumsiaunluliusnns
ol
. ~ & v oS P oS a A & a
6.6 Student Support services are shown to be —llﬂWiLﬂUSZJEJ%ﬁNﬁﬂ'liﬂﬁwLﬁJu@’]’]lIWﬂ - MsUssly mMsuInsiiluds 2
subjected to evaluation, benchrmarking, walaveansliuins uwasdsatiuayy | aduayuinnw nsiieufeaiug
MsFeus dnan1suszliuasnainn | gy ien1swauuseansnmia
and enhancement. ° L
APTIERRATIRLINTEUINMTIUNS g97u
Twusmstndnwn
a o 14 Y ofege
7. aammﬂmwaxmnLLazT,ﬂiaaiwﬁug'm (Facilities and Infrastructure) 3
7.1 | The physical resources to deliver the - IS Viosawn viesuuRns nnsdunwalindnwnas fwe 3

curriculum, including equipment,
material, and information technology, are

shown to be sufficient.

viesRanssu viealasey gunsaliasds
FIUIWANUALAIN UaYTEUUANTAUNA
119N 3 UndsFe UM INEIRY AR

LAZANUTIV

' X v a & '
WU iuldaesusiutu 9 Tl
LWiEane

- MIUSZHUAILNEINE
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Score

Criterion Strengths Areas for Improvement Overall Score
1-7
7.2 | The laboratories and equipment are -9IN371897U SAR WuIWiRIUJURNS - WUINRNSIAvRIUfURMsuae 3
shown to be up-to-date, readily nSouldanu wisosdlofugundnduliiiesme
)
. . wiould wagimngauiunmsldau
available, and effectively deployed.
- M3USuUe Software s 9 Tl
AUYIUELY LaglnEy
7.3 | Adigital library is shown to be set-up, in mneaedianunseulu - NATUINITINNITOININSHYINT 3
keeping with progress in information and NINYINTVDIALA 113 /N5 UasNIsdniie 2093
L Sousmeosulaunvelmindnw
communication technology. v
aunsaAuAiImALSUeNTRaS B
laagmnTunazivangauiu
waluladMdsuudasiy
-INATEUABAINNANYY WUIINT
UszndunuslrdnAnwitnlgseuy
asaunAviesayalinana
7.4 | The information technology systems are | -Atuy/asanendeiinissiiiuns - mMsUszdiuszuumalulad 3
shown to be set up to meet the needs of UFuUgeszuuansaunaves asauAiNeaTuayUNINEINIANT
1INg1ae lnen1sindelauonuyan | 158U 15398 WagNISUSAISIVINTS
staff and students. ) o .
ANudBINMsvetinAnwwazypains | hfuuaainsuazgisey
syvvansaumatdgmnisldau
WU SEUU LMS
7.5 | The university is shown to provide a “umingnaelaandunisuiuupssuy | - fnsanmstiusnisaunsal 3

highly accessible computer and network

infrastructure that enables the campus

A o . ~ o
ineYedyyIM Wifi ieatiuayunig
IANISSPUNTADUY IUITY WaTNIS

TS

TAs9Es9sEUULAS 818 Nd
UsEAnSan Munzauuay

ATOUARNILT TINHIN"5T WIF]
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Score

Criterion Strengths Areas for Improvement Overall Score
Q-7
community to fully exploit information hotspots YIATBUARLNUY NUNFANY
technology for teaching, research, service, uazyARINTUHURI
N - PINFUNTBAINUINTEUUA Y QY8
and administration.
Wifi fanuliidssluuiags
7.6 | The environmental, health, and safety NANGNT/AY/ATINEEY TNTFIU | - NSRS IwaBeaveddIuseg I 3
standards and access for people with ANUAIINABI FUAMUAZAT Ui
. . Yaoaiy $3u919n15USNSEATANY
special needs are shown to be defined v
_ ABINTIINLAY
and implemented.
7.7 | The university is shown to provide a NAngnsin1sda Numihanusuiy - M5UTTEIUNSINATINUA 3
physical, social, and psychological (Co-working space) 135UUNGDINAT | ANTNLINAONNNNEIALLAY
. . . Un uenandluenmsadiaiive 638l | @anMWIRReNNIAInINeT dmsu
environment that is conductive for , L . .
_ nsdnassdsaTiuayunIsieuives UnAne WeNSEETUNISISIUNTS
education, research, and personal o - o4 4e . . o -
UnfAnen LU NURLINIU S1uane AU N15Y1398 uazANA NN
wellbeing. v vy o PR \
8 enans 51uA Sunuil 1seeans W | - nasduneal udildaesll
fiu LgaNoRoAINABINITUBILNANTN
7.8 The Competences of the Support staff NANY/UNTINEIRBTNITAIAUA —mﬂmsé’fmmwaiwudmﬂmﬂsmm 3

rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

aussouglunmsfud ansgau unum
il MsUssfiuaMThay ves
yransgaiuayuiifsaiudssune
ANUAEAINLAN1TWIUINSHIlEUlA

duLde

Asdlalesunummving uae
ausTauUrveIUURIY SIS
UFuugenstiusnisiinsamuniy

Aosnsveiiauladiude

20




Score

Criterion Strengths Areas for Improvement Overall Score
1-7
. o . o a v o 2w ) a v v A
7.9 | The quality of the facilities (library, -INAME/ANTINYRY UNISNUTDYA - NMTUSEIY LNEINURDUTEU 2
laboratory, IT, and student services) are HansUsTdiuAuianelase gunInl AS1IBAIMALAIN
) )
. : WesuuRnag left nsliuinis wialulagnisaeu vieayn walulag
shown to be subjected to evaluation and . i
InAnw) wagyinnITiAsIwAiiel | @sauwe wagn1susmsinAn
enhancement. . v - “ . .
PN IAUINNg WBN15UTUUTS wagiiin
UsEBNSnIMNSUSNSIARBeUU
. 4
8. HANARLAZNAANS (Output and Outcomes) 2
8.1 | The pass rate, dropout rate, and average | -H3zuu naln Tumsifiudeyadnsnis | -msiesedt waznsiinadinsgi 2
[ v [ o @ = @ [ [
time to graduate are shown to be SUL 9T INSANSINISANE RS 8n3IN13A%RY SNTINNTANDBN Uay
[ o 3 = o Y a
. . n1SANDBN nsINTdUIINSANY wwiliin
established, monitored, and o
. naln Tunmsiaunvdnanslngu
benchmarked for improvement. . - 44
- msiwuagieulundnansdun
Wualndiesiu Ninavesdnsn
MSASBELINTINTANDDN LAY
msdudanisAnel fian uana
msifguifgsnaudunsiiinnis
Wouu
8.2 | Employability as well as self- Fszuu naln Tumsiiudeyaniznis | - Bieseideyanislinuives 2

employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored, and

benchmarked for improvement.

T 78l8 wuuUseiluanudie

walavelitndinuay Audiin

Judin Jounaietnetios 5 U
AMSANET WSBULTBULAEINANTS

A

Wnswiiugiieu Tnensidens

Y
Wy UNTNaN1SAEUIINARNTT Lo
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Score

Criterion Strengths Areas for Improvement Overall Score
1-7
8.3 Research and creative work output and Maﬂ@millﬂ’]i‘\]ﬂﬂf\]ﬂiimﬁﬂlﬁimlﬁ - NIARANULLALTIVUTIUNAIIUINY 2
activities carried out by the academic 21N TouariSouiinsiRu eyl | nanutiaieassn uag kanu
AANTTUNITVINTIVINAG VDY
staff and students, are shown to be
. . UnAnware191sdlundngns
established, monitored, and R .. o . o=
AATIZANS UdUDNAdDUNAIDET
benchmarked for improvement. S v s w
5 Unsnw wieuiiguihgariug
= P o
Wiy LN sWaIu
8.4 | Data are provided to show directly the - MANgAIUNSINBUANSIAUHLIBUY | - nsuansdeyanuiuentiang 2
~ naUAUNSANE Usznaunie A Y «
achievement of the programme vssgranaavisemangns 1ag
. . AUTTOUTNYIDINGY AUTTOUE ICT3 S.ASL9
outcomes, which are established and f MIAATSNVBYR NITUTIGHATDN
monitored HAZENTINUBLANY PLOs uiiazds ugaea16g 9
AiFpuiunsInnsusslunaly
eI azianTIuMTeuznely
wangms niouuansteyatiniy
gounas 5 Yn1sAnw
- MNTIALLOYA UAD. 2 W.A. 2559
mandnans luldsinsasha PLOs
ilinmsiiudeyavemdngns 1
a3 AT iNadugNS PLOS
)% = 1
AsUIUMSBl
K R R e & 2w S -
8.5 | Satisfaction level of the various - ARz AnsAuteya NUUY - madiszuunaln wagiued alalu 3

stakeholders are shown to be

Usziliuanuianelaveanguiiaula

drnde nngu UnAnwinguenanse

mMsinszAuAufianelaves

Stakeholder nnNguAEITDY

o

W lrlanaansuiasiedt Ay
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established, monitored, and

benchmarked for improvement.

nauilddngin nquanuUsEneuns

wagUngin

a v k4 o ] 4 aly
Annnudeya foundiegntes 5 U
nsfine uazeuiuaiieu wieli
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